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Obj ectives/Goals Abstract

The military isin need of more women recruits; however, they are petmrQec{n§engligh female interest.

and aid the current gender imbalance.

Methods/Materials O
One must contact local military liaisons or recruiters and
between men and women.The data must be put into the

intellectual property.
Results
Males, as expected, had received a great
Female test subjects had felt agr
males. The young females interview
i i ; Sal e recruiter. On the converse, males stated they
have had afair opportunity arfd ly approached by recruiters.
Conclusions/Discussion
Throughout the research of gendgy , | noticed many trends and correlations between
[ hypothesis was indeed correct. The use of two subject
yel ations in the military. By juxtaposing the male and
e had less opportunity for military awareness then the

from different recruiters, it can be concluded that the

pools aided in the overall co
female surveys, one can see
males. From the survey r

(6]

hypothesis was support ¢ recruiter directly affects the gender of the new-coming
recruits. To respond t op€ female involvement in the military, one can simply argue to
bringina Iarg

Summary ent
Thispr h zgs the apparent gender imbalance in the military and proposes a viable solution to
the imbal itersand liaisons as well as overall recruits.
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